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March Drill Outlook

Upcoming Events
April UTA
Military Ball
NVANG 74th Anniversary
Key Spouses Meeting
Boss Lift
Earth Day
MAFFS Spring Training
Pool Party @ Elks Lodge

Weather
Sat

41°
26°

43°
22°

Sun

HIGH ROLLERS

April 2-3:
April 9:

April 12:
April 12:
April 15:
April 22:

April 24-30:
August 27:

 

 

 
 
 

 
 

Saturday 
Lunch 
1100-1230 
Main Line Items: 
Irish Chicken  
Shrimp Scampi 
Noodles  
Potatoes  
Cabbage 
Cheeseburgers 
Chicken Wraps 
Curly Fries  
 
Additional Items: 
Assorted Deserts 
Fruit 
Salad 
 
 
 
 
 
 
 
 

 
 
 
 

Sunday  
Lunch 

1100-1230 
Menu Items: 
Szechuan Beef  

Sweet & Sour Chicken 
White Rice 
Fried Rice 

Broccoli 
Cheeseburgers 

Chicken Wraps 
Curly Fries 

 
Additional Items: 

Assorted Deserts 
Fruit 

Salad 
 

  
   
   

 
            
 

 

March 2022 Drill 
High Roller Café  

IF YOU ARE ACTIVE GUARD RESERVE (AGR), ON 
ANY KIND OF ORDERS (ANNUAL TRAINING, STATE 

ACTIVE DUTY, MPA, TITLE 10), OR AN OFFICER YOU 
MUST PAY. 

Lunch Meal Rate $6.15 



Nevada Air Guard Outstanding Airmen Recognized
during Annual Awards Ceremony and Banquet

The Nevada Air National Guard recognized its top per-
formers during the annual Awards and Outstanding Air-
men of the Year ceremony and banquet, February 11, 2022. 
The event was put on by Nevada’s chapter of the Enlisted 
Association of the National Guard of the United States at 
the Atlantis Resort in Reno. 

Awards presented at the ceremony consisted of the Di-
versity Award, the Mervin T. Johnson Memorial Safety 
Award, Recruiter of the Year, Unit Career Advisor of the 
Year, Chief ’s Council Award, Commander’s Excellence 
Awards as well as Airman, Noncommissioned Officer, Se-
nior Noncommissioned Officer and Company Grade Offi-
cer of the Year Awards. 

Maj. Gen. Ondra Berry, Nevada’s Adjutant General, Col. 
David Chauvin, Nevada Air National Guard Chief of Staff 
and Chief Master Sgt. Kevin Brun, State Command Chief, 
all spoke accolades about the men and women of the Ne-
vada Air National Guard when addressing the audience of 
service members, families and other loved ones and civic 
leader representatives in attendance. 

“Congratulations to each and every one of you that has 
been nominated and recognized for your ‘service before 
self ’ and for your contributions towards making the Ne-
vada Air National Guard a great organization,” said Berry 
in a message to the Airmen at the ceremony. “In order to 
remain first and best at what we do, having great Airmen is 
a non-negotiable.” 
The award winners are as follows: 
• Diversity Award: Second Lt. Michelee Crawford 
Mervin T. Johnson Memorial Safety Award: Staff Sgt. 
Hannah Kasner 
• Recruiter of the Year: Technical Sgt. Chelsea Canaday 
• Unit Career Advisor of the Year: Master Sgt. Sabrina 

Norris 
• Chief ’s Council Award: The 152nd Modular Airborne 
Fire Fighting System team 
• 152nd Mission Support Group Commander’s Excel-
lence: Staff Sgt. Kira Beaumont 
• 152nd Operations Group Commander’s Excellence: the 
Modular Airborne Firefighting Aviation Resource Man-
agement System Office 
• 152nd Medical Group Commander’s Excellence: Lt. 
Col. Bruce Gallio 
• 152nd Maintenance Group Commander’s Excellence: 
Senior Master Sgt. Jennifer Harrell 
• 152nd Airlift Wing Commander’s Excellence: Airman 
1st Class Thomas Cox 
• 152nd Intelligence Squadron Commander’s Excellence: 
Maj. Shay Gilliam 
• 232nd Combat Training Squadron Commander’s Ex-
cellence: Master Sgt. Christopher Sipes 
• State Headquarters Commander’s Excellence: Master 
Sgt. Sherri Clark 
• First Sergeant of the Year: Senior Master Sgt. Javier Sosa 
• Outstanding Airman of the Year: Senior Airman Kath-
leen Grover 
• Outstanding Noncommissioned Officer of the Year: 
Tech. Sgt. Jesse Mainzer 
• Outstanding Senior Noncommissioned Officer of the 
year: Senior Master Sgt. Jordan Clark 
• Outstanding Company Grade Officer of the year: Capt. 
John Miller 

The winners in their respective categories for the Out-
standing Airmen of the Year awards will move on to com-
pete at the regional and national levels for the nationwide 
competition.

Story by: A1C Thomas Cox | 152nd Airlift Wing Public Affairs
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152nd Civil Engineer Squadron 
participates in Silver Flag at 

Tyndall Air Force Base

HIGH ROLLERS

Photos courtesy of Capt. Douglas DelPorto
152nd Civil Engineer Squadron





High Rollers return from deployment
to U.S. Africa Command

HIGH ROLLERS

Photos by Senior Master Sgt. Paula Macomber & Senior Airman Thomas Cox
152nd Airlift Wing Public Affairs



RENO, Nev., Growing out of a small-town school event in California in 1978, Women’s History 
Month honors and celebrates the struggles and achievements of women throughout the history of the 
United States. 

In 1980, the first presidential proclamation declaring the week of March 8th as National Women’s 
History Week was issued. The U.S. Congress followed suit the next year, passing a resolution establish-
ing a national celebration. 

In 1987, at the request of the National Women’s History Project, also known as NWHP, Congress 
expanded the week to a month, and Congress has issued a resolution every year since. 

From the beginning of our nation’s history, women have championed the use of inclusive, demo-
cratic and active means to reduce violence, achieve peace, and promote the common good. By enabling 
our environment—through legal defense and public education, to direct action and civil disobedi-
ence—their influence is undeniable. 

In 2017, the Women, Peace, and Security Act was signed into law. The act strengthens the continu-
ing efforts to prevent, mitigate, and resolve conflict by increasing women’s participation in negotiation 
and mediation processes to advance stability. 

Research on the effectiveness of including 
women in military peace-building and con-
flict resolution negotiations found that peace 
agreements between civil society groups are 64 
percent more likely to succeed — and 35 per-
cent more likely to last at least 15 years — than 
agreements that did not include the female 
perspective. 

To promote these findings, the Department 
of Defense is taking the necessary steps to be a 
global leader by setting a key example for inter-
national partners. 

Throughout history, women have driven 
humanity forward on the path to a more equal 
and just society, contributing in innumerable 
ways to our character and progress as a people. 
Today’s world requires a diversity of qualifica-
tions and resources to ensure that peace and 
security are achieved and maintained.

If you would like more information on how 
to celebrate diversity in your work area please 
visit www.deomi.org or contact the 152 Equal 
Opportunity Office in BLDG 56 Room 34, call 
788-4649, or email Master Sgt. Adam Willett, 
EO Director, adam.w.willett.mil@mail.mil.

Celebrating Women’s History Month
Article by: Master Sgt. Adam Willett

152nd Equal Opportunity Office
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The Nevada Air National Guard hosted its first Community Engagement Strategic On-Site working 
group on Feb. 23, 2022, in the Nevada Air National Guard Dining Facility.

Members of the Nevada Air National Guard were invited to brainstorm ideas focusing on the stra-
tegic plan for community engagement to build better partnerships throughout the state and have an 
even bigger impact in our local community. This is a top strategic priority of both the Nevada National 
Guard Adjutant General. Maj. Gen. Ondra Berry, and the 152nd Airlift Wing Commander, Col. Jeremy 
Ford.

The United Service Organizations (USO) of Nevada, once again, has found another creative way to 
support the Nevada National Guard by proving lunch and refreshments  to everyone who attended this 
very important working group.

United Service Organizations (USO) provides lunch 
and refreshments during Nevada Air National Guard 

Community Engagement Strategic On-Site

Article by: Fred Barton
Nevada Air National Guard Airman & Family Readiness
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SSUUIICCIIDDEE  IIDDEEAATTIIOONN * * * * * *
Depression * * * * * *
Anxiety * * * * * *
Loneliness/Isolation * * * * * *
Loss of Family Member/Friend * * * * * * * *
Sadness * * * * * *
Abuse or Trauma * * * * * *
SSEEXXUUAALL  AASSSSAAUULLTT//RRAAPPEE * * *
SSEEXXUUAALL  HHAARRAASSSSMMEENNTT * * * *
Domestic Violence * * * * * *
Dating Violence * * * * * *
Divorce/Separation * * * * * * * * * *
Anger Management * * * * * *
Conflicts (Interpersonal) * * * * * *
Family Counseling * * * * * *
Couples Counseling * * * * * * *
Strengthening Marriage * * * * * * *
Relationship Challenges * * * * * *
Stress * * * * * * * *
Low Self Esteem * * * * * *
Individual Counseling * * * * * * * *
Deployment Anxiety * * * * * * *
Alcohol or Drug Misuse * * * * * * *
Retirement/Separations * * * * * * * * * * *
Getting Married * * * * * *
Discrimination * * * * * *
Hostile Work Environment * * * * * *
EFMP/Special Needs * * * * * * *
Finance Emergency Need * * * * *
Finance (Personal) * * * * *
Car Buying/Loan * * * *
Home Buying * * * *
Spouse Employment Assistance * * * *
Newcomer/Sponsorship * * * * * * * * * * * * *
Fitness/Exercise * * * *
Weight Management * * * *
Nutrition Education * * * * *
Tobacco/Smoking Cessation * *
Mediation * * * * * *
Sleep Difficulties * * * * *
Power of Attorney * * * * *
Wills * * * * *

152d Airlift Wing Installation Community Action Team (ICAT)

Emergency Service
Police/Fire/Ambulance                                              911
Suicide Prevention Hotline (24hr)      1-800-273-8255 
National Domestic Violence Hotline 1-800-799-7233
National Sexual Assault Hotline          1-800-656-4673
Military OneSource (MOS)                   1-800-342-9647
Air Force Aid Society (Travis AFB)       1-707-424-4349
Red Cross                                                 1-877-272-7337
Northern NV Vet Center                       1-775-323-1294
Southern NV Vet Center                       1-702-251-7873

152d Air Wing Support
Airman and Family Readiness: (A&FRPM) - (Mr. Barton)                           O:4585/C: 775-287-4768
Director of Psychological Health (DPH) - O: 9307 C: 775-420-8817
Military Family Life Counselor (MFLC) - (Dr. Souza)                                                    C: 571-621-4835
State Mental Health Professional - Mr. Gossett                                                           C: 775-544-0365
Sexual Assault Response Coordinator - (Ms. Middleton/Ms. Randel) C: 775-240-5822/C: 775-384-5840
Wing Chaplain  - (Chaplain Crandell)                                                              O: 4651 C: 209-324-4904 
Wing Chaplain  - (Chaplain Tilson)                                                                                 C: 775-770-4881  
Intel Chaplain   - (Chaplain Gilliam)                                                                O: 8785 C: 775-750-9008
Equal Opportunity Advisor - (1Lt Emerson Marcus                                                             O: 887-7552
152d FSS Services Superintendent - (SMSgt Hill)                                                         O: 775-788-4575
Legal Officer (Maj Danna)                                                                                  O: 775-788-4516 O: 9357
Health Promotion - (SMSgt Stewart)                                                                               O:775-788-9420 
Personal Financial Counselor - (Robert " Bob" Spinelli)                                              C: 775-447-5239
NV National Guard Work for Warriors (North/South)                O: 775-384-5848/O: 702-856-4951
Key Spouse Program                                                          e-Mail Address: 152kvmentor@gmail.com
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THIS INFORMATION “HELP 
BUTTON” CAN BE FOUND ON 
THE FRONT PAGE OF OUR AF 
CONNECT MOBILE APP.

SEE UPPER LEFT CORNER!



Lt. Col. Catherine Grush takes command of 
the 152nd Mission Support Group

HIGH ROLLERS

Photos by Senior Airman Thomas Cox,
152nd Airlift Wing Public Affairs
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The National Defense Authorization Act in 2016 created the Blended Retirement System, or BRS. 
Service members covered under the BRS may be eligible to receive a one-time, midcareer bonus 
payment in exchange for an agreement to perform additional obligated service. This one-time 
bonus payment is in addition to any other career field-specific incentives or retention bonuses.  

The Blended Retirement System

Continuation Pay

Continuation Pay Basics
Continuation pay is a direct cash payout, like a bonus, available to service members covered under the BRS. It is targeted 
at the midcareer mark, payable between completion of eight years of service, but before completion of 12 years of service 
(calculated from a service member’s Pay Entry Base Date). Most service members under BRS will be eligible for continuation 
pay, but each service determines the timing and the amount. This pay is in exchange for a commitment of a minimum of three 
additional years of service. If a service member receives continuation pay and does not fulfill the service agreement then 
some of the continuation pay may have to be given back or refunded.

Key Considerations
Eligibility. This one-time payout is available to active-duty, National 
Guard, and Reserve service members covered under the BRS with 
between eight and 12 years of service who are able to enter into an 
agreement to perform additional obligated service. 

Amount. Active-duty service members (including AGR/FTS personnel) 
may be eligible for a continuation pay multiplier of 2.5 to 13 times 
their monthly basic pay. Members of the National Guard or Reserves 
in drilling status may be eligible to receive a multiplier of 0.5 to 6 times 
their monthly basic pay (as if serving on active duty). 

Pay rates. Pay-rate multipliers may be based on service-specific 
retention needs, specialty skills and hard-to-fill positions, similar to 
career field incentives and re-enlistment bonuses. Each service will 
determine and publish its own guidance on continuation pay.

Investing. Continuation pay, along with other specialty pays, bonuses 
and incentives, can be invested into your Thrift Savings Plan, or TSP, 
account, up to the annual maximum allowed by the IRS, https://
www.irs.gov/retirement-plans/plan-participant-employee/retirement-
topics-401k-and-profit-sharing-plan-contribution-limits. Note, if you 
hit the maximum too quickly, you could lose out on government 
automatic and matching contributions. 

Resources
	■ Learn more about the BRS at 

http://militarypay.defense.gov/
BlendedRetirement.

	■ Project your retirement benefits 
using the Blended Retirement 
System calculator at  
https://militarypay.defense.gov/
Calculators/Blended-Retirement-
System-Standalone-Calculator/.

	■ Explore Military OneSource and 
other financial resources at  
https://www.militaryonesource.mil.

	■ Locate an accredited Personal 
Financial Manager or Counselor 
at your installation’s Family 
Center, or search at http://www.
militaryinstallations.dod.mil or https://
finred.usalearning.gov/pfcMap.

Join the conversation with the Office of Financial Readiness 
online at https://finred.usalearning.gov and social media  
@DoDFINRED:

Download the Sen$e app through your phoneʼs app store. 
Download on the App Store or Get it on Google Play.









VISION:

• Provide operational/tactical/strategic 
development training

• Build upon our SNCO leadership 
skills and abilities

• Develop Non Commissioned Officers, 
further preparing for the needs of the 
future 

• Promote Joint Team Dynamics

PREREQUISITES:

SFC/MSgt MSG/SMSgt
• SEJPME I 
• SEJPME II 

(Recommended)             

• Purple Resolve
(must be completed once selected

to attend the PD-Flyaway)

• SNCOA Complete (AIR)

• SEJPME I and II  
• Purple Resolve 

LOGISITICS:
• Location TBD
• Duration 4 days
• Capacity 40 

Upcoming Dates

• Applications due March 11th 2022
• Purple Resolve 9-10 May

Basic Course in Reno
• June Flyaway

JOINT 
Professional Development 

MENTORING THE SOLDIERS 
AND AIRMAN WE NEED

POINT OF CONTACT:

CMSgt Brun, Kevin
CMSgt Puertos, Joseph

VISION:

• Provide operational/tactical/strategic 
development training

• Build upon our NCO leadership skills 
and abilities

• Develop trained, educated and 
adaptable NCO’s for tomorrows fight

• Promote Joint Team Dynamics

PREREQUISITES:

SGT/SSgt SSG/TSgt
• SEJPME I  

(Recommended)            

• Purple Resolve
(must be completed once selected

to attend the PD-Flyaway)

• SEJPME I   
• Purple Resolve 

LOGISITICS:

• Location TBD
• Duration 4 days
• Capacity 40 

Upcoming Dates

• Applications due March 11th 2022
• Purple Resolve 9-10 May

Basic Course in Reno
• June Flyaway

JOINT 
Professional Development 
DEVELOPING  THE SOLDIERS 

AND AIRMEN WE NEED

POINT OF CONTACT:

CMSgt Brun, Kevin
CMSgt Puertos, Joseph

Professional Development 
Announcement:

HIGH ROLLERS



STRONG BONDS COUPLES DATE NIGHT TRAINING
PPLLEEAASSEE  RREEGGIISSTTEERR  BBYY  1177  MMAARRCCHH 22002222

TTHHEE  EEVVEENNTT  WWIILLLL  BBEE  HHEELLDD  OONN  2200  MMAARRCCHH  22002222,,  SSTTAARRTTIINNGG  AATT  55::0000PPMM

THE TRAINING THAT EVENING WILL BE “LOVE STYLES”
REGISTER NOW SPACE IS LIMITED TO 25 COUPLES

If interested, Please contact
Chaplain Crandell

donald.crandell@us.af.mil
775-788-4651

or
Fred Barton

fred.barton@us.af.mil
775-788-4585

Meal, and Training Materials will be Provided

https://einvitations.afit.edu/inv/anim.cfm?i=631306&k=0462430A7B51


